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661—404.5(97A) Sick leave.   When temporary incapacity is granted, the member will no longer be
charged sick leave and will have sick leave that has been used to date during the period of incapacity
reinstated. No other form of leave utilized prior to a determination by the board will be reinstated.
Holidays occurring during a period of temporary incapacity shall be used as holiday time. The
department shall pay the difference between the workers’ compensation salary and the member’s
regular salary including any adjustments that occur during the time of temporary incapacity. In the
event that a member does not have sufficient sick leave to ensure complete pay until action is taken by
the board on the temporary incapacity application, a special board meeting shall be called to consider
an application for temporary incapacity as soon as practical.


